TYPE PREFERENCE SUITE (INCLUDING PTI-16 TYPES)

Alternative Jungian-based Assessments

Like other Jungian based assessment instruments such as the JTI and Myers
Briggs Type Indicator or MBTI®, the Psychological Type Indicator or PTl is
designed to give individuals guidance about their psychological type using the

sixteen types (INTJ, ENTP, etc) first postulated by Carl Jung. Unlike other PTI

Psychological

assessments, the PTI has a distinctly business focus and provides enhanced Type Indicator

Questionnaire &

reporting tools for both the person undertaking the assessment, and the certified
professional interpreting the results. The Worldwide Centre for Organizational
Development (WCOD), a global leader in producing innovative learning and
development solutions is offering a one-year license for these online tools at
significantly discounted pricing to introduce currently Certified professionals to
the PTI and its many advantages over competitive products.

The PTl is taken by undertaking a 116 question on-line assessment
which then produces a short descriptive report for the individual, which
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WHAT DO YOU GET AND
WHAT ARE THE BENEFITS?

Full unlimited access to the PTI, MTRI® and ITPQ
web site where internal human resource staff or
individuals across the enterprise can undertake the
assessment as often as they like.

FREE 8-page developments booklet available to
all assessment-takers on each of the 16 types.

WHAT'S NEXT?

To take up this offer, or for more information, simply e-mail Anne@od-center.org your name, company, address, and
phone details — someone will get back to your right away.

For 15 years the Worldwide Centre for Organisational Development has been offering its clients best-practice people-
based research, consulting services and on-line tools to help maximize human potential. WCOD is located in Los
Angeles, California, with offices also in Australia and the UK.
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